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RSU #63 
 
 

a. NEPN/NSBA Code:    BID 
b. Title:      Board of Directors Compensation 
c. Author:      Board of Directors 
d. Replaces Policy: 
e. Date Approved:     12/14/2020  
f. Date Previously Approved:   12/16/2013  
g. Policy Expiration:    Review as Needed 
h. Responsible for Review:    Policy Committee/Board of Directors 
i. Date Reviewed:     12/03/2020 Policy Committee  
j. References:     20-A MRSA §1251 
 
k. Narrative: 
 
Members of the RSU #63 Board of Directors (the Board) will be compensated at the rate of $10 
(ten dollars), and the Chair of the Board will be compensated $25 (twenty-five dollars), for each 
Regular, Special, and Emergency Board meeting he/she attends.  There will be no 
compensation for other meetings attended, or work done, by Board members or the Chair, 
unless such compensation is approved in advance by vote of the Board. 
 

I. Compensation payment for meeting attendance will be calculated from June 1st to 
May 30th, and will be paid in one lump sum for the number of meetings attended in the 
most recently ended period, normally by the end of June. 

II. A member of the Board or the Chair may waive all or part of any accrued and/or 
prospective compensation by so stating, in writing, to the district's Business Manager.  
Waiver of accrued compensation will be irrevocable. 

III. Compensation to members of the Board for mileage covered in privately owned vehicle used 
on business for the school district will be paid in accordance with the policies the district 
uses for its employees, except that mileage for conferences will be approved in advance by a 
vote of the Board. 

 
 


