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Narrative:

The purpose of this policy is to allow retiring long-term, hourly employee, support staff to be
able to cash out a certain amount of accrued sick leave, if available, at the time of their
retirement.
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Eligible support staff employees are those who have continuously worked for RSU #63
(the District) for a minimum of twenty-five (25) years or longer, are not under contract,
and have accrued at least fifty (50) days of sick leave as of their date of retirement.
Qualifying for “continuous employment” will not be impacted by authorized, temporary
leave that falls under the Family Medical Leave Act (FMLA) or short periods for excused
absences authorized by the Superintendent.

Eligible support staff will be able to cash out accrued sick leave at their daily
compensation (wages only) rate in accordance with the following formula:

A. Twenty-five (25) years of continuous employment = twenty (20) days

B. Plus one (1) day per year thereafter

C. To a maximum of thirty (30) days at thirty (30) years of continuous employment.
The cash-out benefit will be paid within 30 days of retirement.

Payment will be in one lump sum and will be payable to the retiring employee directly.
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